Florence District Three

Personnel Report



FUTURE TEACHER COLLEGE
SIGNING DAY INVITATION

alamla
BH maAYy 1 2025 | FSD3 Board Room
125 S. Blanding St.

c AT 8:00 PM | |ake City, SC

RSVP to Ja’Ziah Eaddy by Thursday, April 24, 2025
at jeaddy@fsd3, 843-374-8652 or the QR code




Certified Vacancies - Tentative 2025-2026

Early Childhood I
Elementary 2
English 0
Math 0
Science 0
Social Studies 0
Special Education I
Spanish 0
Art 0
Music /Band 2
PE I
School Counselor 0
School Librarian I

Psychologist 0



Contract Recommendations



Induction Contracts
S e

o First-year teachers Induction 1

o In-state teachers who have Induction 2
transferred from another district _
who have not completed all Induction 3

Induction levels. .
- Out-of-state and non-public school Information

teachers who have less than one A Person May Be Employed as an
- - O
year of teaching experience Induction Teacher for up to 3 years prior

= Qut-of-state and non-public school to advancing to an Annual contract.
teachers who have one or two o A District Can Non-Renew an Induction

years of teaching experience (at Teacher even if the Teacher is Successful
the discretion of the district) or Unsuccessful

= No due process rights — the Teacher
Employment and Dismissal Act does not

apply



Annual Contracts
S e

o Teachers who have successfully Annual 1 Annual 3
completed Induction

Annual 2 Annual 4

o In-state teachers who have
transferred from another district who _
have not completed all Annual Information

levels. o Must successfully complete an ADEPT

o Teachers who have more than two summative (formal) evaluation in order to
years of out-of-state or non-public be eligible to advance to a professional
school teaching experience teaching certificate and a continuing

5 Out-of-state and non-public school contract.
teachers who have one or two years o Minimal due process rights — the Teacher
of teaching experience (at the Employment and Dismissal Act

discretion of the dISt”Ct) o Teachers on an international visa are not

eligible for a continuing contract and
remain at the Annual contract level.



Continuing Contracts
S

o Teachers who have successfully Continuing
completed the annual contract
period and are certified by the state

= Teachers with out-of-state or
nonpublic teaching experience who Information

hold National Board Certification

Continuing Formal

= Full procedural due process rights
relating to employment and
dismissal.

= Must hold a Professional Teaching
Certificate.

= All teachers employed under
continuing contracts must be
evaluated on a continuous basis.



